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‘ramtativa Listing

Bemﬁts Coneidered Dssirable for CIA Elplcweea

‘1'. F‘ollmdng is a tentative listing of the benetits oonaidercd deair—
mhle for CIA mployeea,

e ), Additional paar for service 1nvolvmg umsual hardship
lnd hazard. S

(b Extenaiom o! the a.uthority contained in Confidential
hmds gulations authorizing pay, within-grade advances, and
- - grade pmlnotions for individuals who are detained 1nvoluntari]y
K ~to 1nclude those employees paid trom vouehered funds,

S ( c) Applications or ‘the principlea of t.he United statee
‘ Employeea' Gompensation Act ‘to dependents of employees engaged
7 in hazardoua duties who are themselves . exposed to: hazard.

N () Death gratuity of six months' baae pay to dependantc ;
P vt of CIA employees whose death occurs in line of duty while serve
e ‘ing overseas. FYinal concurrence in this item will be subject
. to clarification and fnrther definition of the term "line of
duty".

(a) A more liberal retirenent sysm. g

. (f} At the preaent tinme, tentative recomuendations cone
- corning the adoption of a new or modified personnel management
system in lieu of the present tem, which follows provisions
.- - of the Classification Act of 1949, cannot. be made pending analysis
. .of the material on Commissioned. Sorv:l.ces now in preparation by a
' Ta.sk Foree.

o Alao, there will be a considerable amount of time required
» for the assanbly of specific reasons for change from the present

(g) An appmpriate and adequate leave system for aIl over-
aeaa enployees. .

(h) A mritorious award system should be devised: which wﬂl
,,_provida for recognition of distinguished service to the Agency
as well as for new and more efiicient administrative procedures,
.guch swards may be meda.ls, monetn‘y, documentary, or a coubination
of all three,




T
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(i) Eattbnslhsnt of a CIA overseas post clasaificationa : '

. steﬁ providing for area hardship posts, particularly where

’;dditioml medical bgnef..‘tts may be desirable because of the

naturs of ‘such & post. Benefits uhder a post classificatxon

mm nav nao be mgﬁed in the fom of varying longths of

tum Of duty. o~ _ ,

Ajg”; rézulationa vithout aporoval by the: Director, Central Intelligence .
OWQ ‘ N :

(a) Item 1 (a) may. be 1up1euenged with approval of the |

’-,7pcI.

'1,; (b) ?a 1 (b) w:lll requ:lre legislative action prior to
‘ inplementa L ) o ‘ ,

R ( c) Item 1 Lcl may reqnire legislatsive action but can be
- implemented under unvouchered furds with approval of the DCI,
.7 Such authority 4s lacking as it pertains to the handling of
- .7 . vouchered funds, Tt is, therefore, recommended that this
U 5 {tem be handled asa legislavive mattar in order to clarify

, - - the Director's authority. . ‘

cOTT L () rHemd(d) s aubjaot to the ‘sane ‘conditions ¢ as_
o _aetforthfarlt,eMB(c).'* Co e .

R ' (a) It.em 1, {e) will require 1egiglative aotion. ,

. (f) Ttem 1 (f) concerns the poasibility of new personnel .
U o _ndnagement systems. Abandonment of the present policy, following
- . ‘provisions of the Classification Act of 19L9 can-be accomplished
S ~with approval of the DCI. However, it must be pointed out that
. the Director has written agreements between this Agency and the
following Agencies providing for use of the claasification Act:
Civil- Service Commission, General Accounting Office, Bureau of
.~ the Budget, and various committees in Congress. Ths net result -
" of these agrements indicates a need for legislative action
where any major change from the pregent gystem iz deemed advisable,
Bowever, certain mocﬁfications can be made on the basis of preaont
S authority of the DCI. , ‘

]

(E) Ttem 1 (g) will require legislative action.

~ (h) Item 1l (h) can be implemented with appmval of the DCI,
depending upon the mtnre of the benefita.

‘ (1) Ttem 1 (:l) m be inplemnted with anpxoval of the DCI.
. depending upon the beneﬁ.ta. . . _ v
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